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AGENDA 
BOARD OF REGENTS MEETING 
TEXAS EASTERN UNIVERSITY 
3:00 p.m., December 3, 1975 
I. Invocation -- Rev. Dan H. McCown, Pastor 
Fifth Street Presbyterian Church 
Approval of Minutes, October 8, 1975 
REPORT: Each of you has been sent a copy of the Minutes 
of the October 8, 1975 meeting of the Board of Regents. Are 
there any additions or corrections to the Minutes of the 
October 8, 1975 meeting? 
Motion: 
Second: 
BOARD ACTION: That the Minutes of the October 8, 1975 
meeting of the Board of Regents of Texas Eastern University 
be approved as presented. 
(approved) (disapproved) 
III. Approval of Agenda 
REPORT: Each of you was furnished a copy of the letter to 
the Secretary of State in accordance with state law, advis-
ing him of this meeting and furnishing him a copy of the 
items to be considered today. Is there a motion to approve 
the agenda? 
Motion: 
Second: 
BOARD ACTION: That the agenda of the Board of Regents meet-
ing as presented to the Secretary of State pursuant to state 
law be approved. 
(approved) (disapproved) 
IV. Report of Standing Committees 
A. Executive Committee - Chairman C. Quentin Abernathy 
1. Contract with Southwestern Bell Telephone Company 
REPORT: After a considerable amount of study by the 
university staff and representatives of Southwestern 
Bell Telephone Company, it has been determined that 
a number 770 communications system is the best alter-
native for telephone service on the new campus. The 
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770 system is the smallest and least expensive 
system offered by Southwestern Bell which would 
be adequate as to capacity and versatility to 
meet the needs of the university. A contract 
utilized by Southwestern Bell Telephone Company 
for all agencies of the State of Texas is included 
as Attachment A. This document has been approved 
by legal counsel as to form and incorporates the 
provisions necessary to implement the system. The 
proposed contract period is from about May 3, 1976 
to August 31, 1977, a period that conforms to the 
present biennium for which state funding has been 
provided. Since the new telephone system will 
require approximately 19 weeks for engineering, 
transportation and installation after the contract 
has been signed, it is therefore important that the 
contract be approved at this time so that Southwestern 
Bell can proceed with their work and have the equip-
ment ready in a timely manner. This contract pro-
vides for monthly payments of certain fixed and 
variable rates as shown in the agreement. Although 
the exact monthly cost figure will depend upon the 
equipment finally installed, the figure has been 
estimated at $2,786.95. 
Motion: 
Second: 
BOARD ACTION: That the Board of Regents approve 
the contract with Southwestern Bell Telephone Company 
for a number 770 communications system to be installed 
in the Phase I facilities of the university in 
accordance with the provisions of the contract 
enclosed as Attachment A. 
2. Agreement on Food Service Program 
REPORT: Considering the need to expand our food 
service program when the university moves to the 
permanent campus and after investigating several 
alternatives for meeting this need, it is the recom-
mendation of the university staff that an agreement 
be entered into with another state agency, the Texas 
State Commission for the Blind, to operate the univer-
sity food service program. The State Commission for 
the Blind staff includes experienced and competent 
supervisory personnel who operate similar food service 
establishments throughout the State of Texas. Examples 
of programs operated in the East Texas area by the 
Commission are the Levi Strauss Company and Thomas K. 
Gorman High School, both in Tyler; and the Lufkin 
State School in Lufkin. The university staff has 
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investigated the program offered by the State 
Commission for the Blind and found it to be highly 
satisfactory. An agreement, approved as to form 
by legal counsel, is enclosed as Attachment B which 
embodies the terms of the proposed agreement. Under 
the terms of the agreement, the State Commission will 
provide a rather complete food service program includ-
ing the serving of a variety of hot foods, soups, 
sandwiches, salads, desserts, etc. A complete fountain 
service will be provided and special events will be 
catered. All food will be served attractively and at 
reasonable prices. The agreement will become effective 
upon approval by both parties and may be cancelled by 
either party upon thirty (30) days written notice. 
Motion: 
Second: 
BOARD ACTION: That the Board of Regents approve the 
agreement with the Texas State Commission for the 
Blind for the operation of a food service program at 
Texas Eastern University in accordance with the pro-
visions of the agreement enclosed as Attachment B. 
(approved) (disapproved) 
B. Academic and Personnel Committee - Regent B. H. McVicker, M.D. 
1. Personnel Additions 
REPORT: The persons named below have been approved 
by the appropriate vice president and the president, 
and have been checked in accordance with the proce-
dures adopted by the Academic and Personnel Committee 
and the checks were found to be positive. They are 
therefore recommended for the following positions 
and at the salaries stated: 
Professional - Full-time 
Mr. Richard P. Jarrell, age 42, as Coordinator in 
the Office of Traffic Safety beginning November 17, 
1975 at a salary of $13,593.75 (seven and one-half 
months). 
Mrs. Sheryl Ann Penn, age 29, as Instructor of Edu-
cation for the 1976 Spring Semester at a salary of 
$4,750 based on a nine month salary of $9,500. 
Mrs. Marian Lemmons Rowe, age 41, as Assistant Pro-
fessor of Nursing beginning with the 1976 Spring 
Semester at a salary of $6,187.50 based on a nine 
month salary of $12,375. 
-3-
Motion: 
• 
• 
• 
Second: 
BOARD ACTION: That the Board of Regents approve 
the persons recommended by the Academic and Personnel 
Committee in their professional areas and at the 
salaries indicated. 
(approved) (disapproved) 
Professional - Part-time - New 
Mr. Thomas E. Gilmore, age 43, as part-time Instructor 
of Education teaching one course for the 1976 Spring 
Semester at a salary of $800. 
Mr. Randall L. Roberts, age 29, as part-time Instructor 
of Journalism teaching one course for the 1976 Spring 
Semester at a salary of $1,000. 
Dr. Stephen Westmoreland, age 32, as part-time In-
structor of Psychology teaching one course for the 
1976 Spring Semester at a salary of $1,000. 
Professional - Part-time - Returning 
Mr. Joseph Paul Calvert, age 35, as part-time Instructor 
of Business teaching one course for the 1976 Spring 
Semester at a salary of $800. 
Mrs. Frances Coker, age 58, as part-time Instructor 
of Sociology teaching one course for the 1976 Spring 
Semester at a salary of $800. 
Mr. Richard William Herr, age 30, as part-time Instructor 
of Music teaching a maximum of nine students in music 
applied courses in piano and organ for the 1976 Spring 
Semester at the rate of $150 per student for a total 
maximum salary of $1,350. The salary is subject to 
adjustment downward based on the 12th day enrollment. 
Dr. James P. Hicks, age 31, as part-time Instructor 
of Law Enforcement teaching two courses for the 1976 
Spring Semester at a salary of $1,000 per course or 
a total of $2,000. 
Mrs. Daisy Highfill, age 48, as part-time Instructor 
of Music teaching a maximum of fifteen students in 
music applied courses in piano and organ for the 1976 
Spring Semester at the rate of $150 per student for 
a total maximum salary of $2,250. The salary is sub-
ject to admustment downward based on the 12th class 
day enrollment. 
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Mrs. Charlotte Marrow, age 45, as part-time Instructor 
of Music teaching a maximum of nine students in music 
applied courses in harp and piano for the 1976 Spring 
Semester at the rate of $150 per student for a total 
maximum salary of $1,350. The salary is subject to 
adjustment downward based on the 12th class day enroll-
ment. 
Mr. Robert S. McGaughey, age 39, as part-time Instructor 
of Computer Science teaching two courses for the 1976 
Spring Semester at a salary of $1,000 per course or 
a total of $2,000. 
Dr. Allan McIntyre, age 46, as part-time Instructor 
of Business teaching one course for the 1976 Spring 
Semester at a salary of $1,000. 
Mrs. Judy Newman, age 31, as part-time Instructor of 
Business teaching one course for the 1976 Spring 
Semester at a salary of $800. 
Dr. Alan D. Thigpen, age 28, as part-time Instructor 
of Business teaching two courses for the 1976 Spring 
Semester at a salary of $1,000 per course or a total 
of $2,000. 
Mrs. Elizabeth Tolman, age 35, as a part-time Instruc-
tor of Sociology teaching one course for the 1976 Spring 
Semester at a salary of $800. 
Dr. Don Walker, age 41, as part-time Instructor of 
Psychology teaching one course for the 1976 Spring 
Semester at a salary of $1,000. 
Mrs. Carolyn Waters, age 41, as part-time Instructor 
of Spanish teaching two courses for the 1976 Spring 
Semester at a salary of $800 per course or a total 
of $1,600. 
Mr. Earl Leon Welborn, age 33, as part-time Instruc-
tor of Accounting teaching one course for the 1976 
Spring Semester at a salary of $1,000. 
Mrs. Vida Jo Wooten, age 43, as part-time Instructor 
of English teaching one course for the 1976 Spring 
Semester at a salary of $800. 
Mr. Stephen Yanoff, age 26, as part-time Instructor 
of Speech teaching one course for the 1976 Spring 
Semester at a salary of $1,000. 
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Motion: 
Second: 
BOARD ACTION: That the Board of Regents approve 
the persons recommended by the Academic and Personnel 
Committee to teach for the 1975 Spring Semester based 
on sufficient enrollment in their professional areas 
and at the salaries and course loads indicated. 
(approved) (disapproved) 
Classified - Full-time 
Mrs. Naomi C. Almany, age 35, as Payroll Clerk in the 
Office of Personnel Services beginning October 20, 
1975 at an annual salary of $6,360 (twelve months). 
Mr. Mige P. Davis, Jr., age 55, as a laborer in the 
Building Maintenance Department beginning October 3, 
1975 at an annual salary of $6,252 (twelve months). 
Mrs. Linda Jo Lester, age 20, as Serials Clerk in the 
Library beginning November 10, 1975 at an annual 
salary of $5,448 (twelve months). 
Mrs. Marianna S. Powell, age 30, as Secretary III in 
the Office of the President, beginning October 15, 
1975 at an annual salary of $6,792 (twelve months). 
Mrs. Ellen Renfro, age 44, as Secretary II in the 
Office of Traffic Safety beginning November 17, 1975 
at a salary of $3,975 (seven and one-half months). 
Mrs. LaDawn Weeks, age 37, as Library Assistant I 
beginning October 13, 1975 at an annual salary of 
$5,448 (twelve months). 
Motion: 
Second: 
BOARD ACTION: That the Board of Regents approve 
these additions to the Texas Eastern University 
personnel as recommended by the Academic and Personnel 
Committee and at the salaries and positions indicated. 
(approved) (disapproved) 
2. Change in Position 
Mrs. Karen Beam, from Payroll Clerk in the Office of 
Personnel Services to Secretary II in the School of 
Business beginning October 20, 1975 at an annual 
salary of $6,792 (twelve months). 
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Mrs. Francis J. Hyden, from Secretary II in the 
Office of the President to Secretary II in the 
Office of Personnel Services beginning October 15, 
1975 at an annual salary of $6,360 (twelve months). 
Mrs. Sophia J. Lenderman, from Acquisitions Clerk 
in the Library to Secretary II in the Library be-
ginning October 10, 1975 at an annual salary of 
$6,432 (twelve months). 
Motion: 
Second: 
BOARD ACTION: That the Board of Regents approve 
these changes in position of Texas Eastern Univer-
sity personnel as recommended by the Academic and 
Personnel Committee and at the salaries and posi-
tions indicated. 
(approved) (disapproved) 
3. Resignations 
The persons named below have submitted resignations 
from Texas Eastern University: 
Mrs. Bea R. Fox, as Secretary II in the Library 
effective Octover 8, 1975. 
Miss Janet H. Wood, as Serials Clerk in the Library 
effective November 7, 1975. 
Motion: 
Second: 
BOARD ACTION: That the Board of Regents accept 
the resignations of Texas Eastern University per-
sonnel as recommended by the Academic and Personnel 
Committee. 
(approved) (disapproved) 
C. Campus and Building Committee - Regent Neal E. Velvin 
1. Construction Progress, Phase I 
REPORT: The following is a progress report on Phase I 
construction: 
General: The several work activities, for all 
facilities, have progressed very well since our last 
Board of Regents meeting on October 8, 1975. Consider-
able progress has been made in the brick and plaster 
work, paving, interior drywall work, interior mechan-
ical and electrical fixture installation, etc. In 
addition, the curb and gutter work is essentially 
complete on the roads. 
• 
• 
• 
Student Center: Interior drywall work, including tape/ 
float work is essentially complete. Pipe fitting work, 
associated with the air handlers, and electrical work, 
relative to light fixture installation and wire pulling, 
is progressing well in all areas. Window wall installa-
tion and red cedar soffitt work is nearing completion. 
Also, elevator shaft work, cab, and hydraulic equip-
ment (including electric controls) is progressing well 
at this time. 
Administration: The plaster work is progressing well 
along with the drywall work. Considerable progress 
has been made in the installation and wiring of light 
fixtures. Also, good progress is evident in the 
several mechanical/electrical rooms. The tape/float 
work is essentially complete in the reception room 
adjacent to the Board of Regents room. The installa-
tion of the red cedar ceiling is near complete in the 
reception area and has started in the Board of Regents 
room. Installation of the elevator is not significant 
at this writing. 
Science/Math: The most evident progress is the brick 
work. The plumbing and mechanical piping and electrical 
work is progressing without incident. Several pieces 
of equipment have been set (compressors, water heaters, 
de-ionizer, etc.) and the associated work relative to 
piping and wiring is in process. Other work in general 
is progressing satisfactorily. 
Physical Plant: The compressor for the hydraulic lift 
has been set and the internal air piping has been run. 
The curb/gutter work is near complete and the Contrac-
tor is presently preparing the road/parking base for 
the placement of asphalt overlay. Internal electrical 
wiring and mechanical piping is in process. Also, the 
duct work is near complete in all areas. 
Site Work: We are essentially complete with the paving 
on Parking Lot Nos. 3, 4, and 5, with considerable 
progress on the roads. Sidewalk construction is pro-
gressing satisfactorily but is not significant at this 
time. The curb/gutter work on the service drive to the 
Student Center is near complete. By report time, we will 
probably have the 12.5 KV primary line and the several 
high voltage transformers in service. 
Motion: 
Second: 
BOARD ACTION: Appropriate Board action will be taken 
upon consideration of the report by the Campus and 
Building Committee. 
(approved) (disapproved) 
xf 
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2. Contract Changes 
REPORT: The following contract changes are pre-
sented for ratification by the Board of Regents: 
Contract Change No. 10: This change has been fully 
executed and distributed to all concerned parties. 
This contract change included four revisions (R-48, 
R-56, R-62 and R-70) in excess of $2,000. 
Contract Change No. 11: This change has been fully 
executed and distributed to all concerned parties. 
This contract change included only one revision (R-80) 
in excess of $2,000. 
Contract Change No. 12: This change has been fully 
executed and distributed to all concerned parties. 
This contract change did not include any revisions 
in excess of $2,000. 
A copy of each of these contract changes is attached 
as Attachments C, D and E respectively. 
Motion: 
Second: 
BOARD ACTION: That the Board of Regents, upon the 
recommendation of the Campus and Building Committee, 
hereby ratify Contract Change Nos. 10, 11 and 12 
relative to Phase I construction. 
(approved) (disapproved) 
3. Caudill Rowlett Scott Statements for Architectural 
Services 
REPORT: Enclosed as Attachments F and G are statements 
from Caudill Rowlett Scott dated September 30, 1975 
and October 31, 1975 in the amounts of $11,951.21 and 
$16,188.35 respectively. These statements have been 
verified as correct according to the terms of the 
architectural contract. 
Motion: 
Second: 
BOARD ACTION: That the Board of Regents, upon the 
recommendation of the Campus and Building Committee, 
hereby approve for payment the Caudill Rowlett Scott 
statements for architectural services dated Septem-
ber 30, 1975 in the amount of $11,951.21 and October 31, 
1975 in the amount of $16,188.35. 
(approved) (disapproved) 
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4. Proposed Lake on Permanent Campus Site 
REPORT: Plans submitted by Wisenbaker, Fix & Associates 
on the proposed lake construction were presented and 
discussed by the Campus and Building Committee during 
their joint meeting with the Executive Committee on 
November 21, 1975. A complete report relative to this 
meeting and a recommendation concerning construction 
of the proposed lake on the permanent campus site will 
be presented to the full board. 
Motion: 
Second: 
BOARD ACTION: Appropriate board action will be taken 
upon consideration of the report by the Campus and 
Building Committee. 
(approved) (disapproved) 
D. Finance and Appropriations Committee - Regent David K. McKie 
REPORT: At the request of the Board of Regents in July 
1973, the Texas Eastern University Educational Foundation, 
Inc. provided $500 in funding to begin the Student Short 
Term Loan Program at the university. In February 1974, upon 
the request of the Board of Regents, the Foundation increased 
the short term loan fund in the amount of $1,000. Addition-
ally, there have been private contributions to the fund from 
time to time and as a result, the fund balance at the time of 
this report reflected a total of $1,810. Since the inception 
of the short term loan program, these funds have been turned 
over some 6.5 times which means that 115 separate loans have 
been made to TEU students amounting to $11,750. These loans 
have been repaid over a period averaging from 30 to 90 days 
which, of course, is consistent with the philosophy of the 
loan fund. 
This short term loan program is a very important one for the 
university and provides the institution with the capability 
of assisting students at a critical time when unforseen cir-
cumstances may arise requiring that a student have short term 
help if he or she is to register for a given semester. As 
you are aware, each loan application is carefully evaluated 
and repayment experience has been good. 
With growth of the institution, there is a corresponding 
growth in the number of students in need of short term 
financial aid. For example, twelve students were provided 
with loans from the fund during the registration period for 
the Fall Semester 1975; however, there were approximately 
thirty more eligible students who requested loans but who 
could not be assisted because of the lack of funds. The 
current average loan need and request is some $200 per 
student. 
• 
• 
• 
Based on these facts and the knowledge that the university 
will continue to grow, it is recommended that the Board of 
Regents authorize the administration to request the TEU 
Educational Foundation, Inc. to increase the university 
Student Short Term Loan Program in the amount of $5,000 
in order to have this funding available in time for the 
Spring Semester 1976 registration period. 
Motion: 
Second: 
BOARD ACTION: That the Board of Regents authorize the 
administration to request $5,000 in funds from the Texas 
Eastern University Educational Foundation, Inc. in order 
to more adequately meet current university Student Short 
Term Loan Program needs. 
(approved) (disapproved) 
E. Legal Committee - Regent Robert G. Schleier 
REPORT: It has been determined that the services of a bond 
attorney will be required by Texas Eastern University for 
the purpose of checking the proposed bond issue design for 
statutory compliance, for preparing all required legal 
instruments including the Bond Resolution and for super-
vising the legal proceedings necessary for bond issuance. 
In addition, the bond attorney will issue his opinion to 
prospective bond buyers which states, in part, that the 
bonds are legally outstanding and that interest thereon is 
exempt from federal income taxes. 
Investigation has revealed that the most experienced Texas 
law firm in providing legal counsel for revenue bond programs 
is the firm of McCall, Parkhurst & Horton of Dallas. In 
fact, it has been estimated that approximately eighty percent 
of the college revenue bond issues in Texas during the last 
decade have been handled by this firm. 
Furthermore, the legal committee has determined that the 
university financial consultant for the Health and Physical 
Education facilities program, Russ Securities Corporation, 
has worked on many bond issues with the McCall, Parkhurst, 
& Horton firm, and the Legal Committee feels that this is 
significant to the university. 
It is, therefore, the recommendation of the Legal Committee 
that the Board of Regents authorize the staff to retain the 
legal services of McCall, Parkhurst & Horton bond attorneys 
of Dallas to provide all the necessary legal services 
necessary to effect the revenue bond issuance for the Texas 
Eastern University Health and Physical Education facilities 
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presently under consideration at a fee of approximately 
two dollars ($2.00) per thousand dollars ($1,000) of bonds 
issued. 
Motion: 
Second: 
BOARD ACTION: That the Board of Regents approve retaining 
the legal services of McCall, Parkhurst & Horton bond 
attorneys of Dallas to check the proposed bond issue design 
for statutory compliance, prepare all required legal pro-
ceedings necessary for bond issuance, issue a legal opinion 
to prospective bond buyers stating that the bonds are 
legally outstanding and that the interest thereon is exempt 
from Federal income taxes, and provide other services as 
might be required by the board in the issuance of revenue 
bonds for the purpose of constructing Health and Physical 
Education facilities at a fee of approximately two dollars 
($2.00) per thousand dollars ($1,000) of bonds issued. 
(approved) (disapproved) 
V. President's Report and Recommendations 
VI. Report of Special Committees 
VII. Unfinished Business 
VIII.New Business 
IX. Adjournment 
Motion: 
Second:  
Time: 
• 
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MINUTES 
Special Called Meeting of 
BOARD OF REGENTS 
TEXAS EASTERN UNIVERSITY 
Held on the Campus of 
Texas Eastern University 
December 3, 1975 
• 
• 
The Board of Regents, Texas Eastern University, convened at 
3:00 p.m., December 3, 1975 with six members present: Chair-
man C. Quentin Abernathy, Jeff Austin, Jr., H. J. McKenzie, 
Jack C. Morgan, Robert G. Schleier and Neal E. Velvin. 
Also present were Dr. James H. Stewart, Jr., President; John 
R. Sawyer, Vice President for Fiscal Affairs; Dr. Donald M. 
Anthony, Vice President for Academic Affairs; L. J. Grubbs, 
Director of Physical Plant and Resident Engineer; J. Archie 
Whitfield, Director of the Office of Public Information; and 
Mrs. Rosemarie Cross, Secretary to the President. 
Others in attendance were Rev. Dan H. McCown, Pastor of the 
Fifth Street Presbyterian Church of Tyler; Mr. Henry M. Bell, 
Mr. B. G. Hartley and Mr. J. Harold Stringer, members of the 
Texas Eastern University Educational Foundation, Inc.; Mr. Pat 
D. DePamphilis and Mr. Ronnie Fix of Wisenbaker, Fix, and 
Associates; Mr. Doug Flatt of East Texas Testing Laboratory, 
Inc.; Mrs. Ella Mae Marlow, Secretary to Harry Loftis; Mrs. 
Nancy Madsen, Tyler Morning Telegraph; and Mike Edwards, 
Radio Station KTBB. 
The meeting was called to order by Chairman C. Quentin Abernathy. 
ITEM I. INVOCATION 
• 
• 
• 
The Reverend Dan H. McCowan, Pastor of the Fifth Street Presby-
terian Church of Tyler brought the invocation for the opening 
of the meeting of the Board of Regents, Texas Eastern University. 
ITEM II. ANNOUNCEMENT OF EXECUTIVE SESSION 
The chair announced that it would be necessary to have an execu-
tive session later in the meeting as authorized under Article 
6252-17, Section 2, Paragraph (g), Vernon's Texas Civil Statutes. 
ITEM III. APPROVAL OF MINUTES 
Regent Austin moved, and Regent Schleier seconded, that the 
Minutes of the October 8, 1975 meeting of the Board of Regents 
be approved. Motion carried unanimously. 
ITEM IV. APPROVAL OF AGENDA 
Regent McKenzie moved, and Regent Morgan seconded, that the 
Agenda of the Board of Regents meeting as presented to the Secre-
tary of State pursuant to Article 6252-17, Section 3A, Vernon's 
Texas Civil Statutes, be approved. Motion carried unanimously. 
ITEM V. EXECUTIVE SESSION 
The chair announced the meeting would convene into executive 
session at 3:05 p.m. The meeting was reconvened into open 
session at 4:20 p.m. 
ITEM VI. PHASE I CONSTRUCTION 
Campus and Building Committee Chairman Velvin gave the following 
report on Phase I construction: 
General: The several work activities, for all facilities, 
have progressed very well since our last Board of Regents 
meeting on October 8, 1975. Considerable progress has been 
made in the brick and plaster work, paving, interior drywall 
work, interior mechanical and electrical fixture installation, 
etc. In addition, the curb and gutter work is essentially 
complete on the roads. 
Student Center: Interior drywall work, including tape/float 
work is essentially complete. Pipe fitting work, associated 
with the air handlers, and electrical work, relative to light 
fixture installation and wire pulling, is progressing well in 
all areas. Window wall installation and red cedar soffitt work 
is nearing completion. Also, elevator shaft work, cab, and 
hydralic equipment (including electric controls) is progress-
ing well at this time. 
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Administration: The plaster work is progressing well along 
with the drywall work. Considerable progress has been made 
in the installation and wiring of light fixtures. Also, 
good progress is evident in the several mechanical/electrical 
rooms. The tape/float work is essentially complete in the 
reception room adjacent to the Board of Regents room. The 
installation of the red cedar ceiling is near complete in the 
reception area and has started in the Board of Regents room. 
Installation of the elevator is not significant at this time. 
Science/Math: The most evident progress is the brick work. 
The plumbing andmechanical piping and electrical work is 
progressing without incident. Several pieces of equipment 
have been set (compressors, water heaters, de-ionizer, etc.) 
and the associated work relative to piping and wiring is in 
process. Other work in general is progressing satisfactorily. 
Physical Plant: The compressor for the hydraulic lift has been 
set and the internal air piping has been run. The curb/gutter 
work is near complete and the Contractor is presently preparing 
the road/parking base for the placement of asphalt overlay. 
Internal electrical wiring and mechanical piping is in process. 
Also, the duct work is near complete in all areas. 
Site Work: We are essentially complete with the paving on 
Parking Lot Nos. 3, 4 and 5 with considerable progress on the 
roads. Sidewalk construction is progressing satisfactorily 
but is not significant at this time. The curb/gutter work on 
the service drive to the Student Center is near complete. The 
12.5 KV primary line and the several high voltage transformers 
are in service. 
BOARD ACTION: Received as information. 
ITEM VII. CONTRACT CHANGES 
Regent Velvin reported that the following contract changes had 
been approved by the Campus and Building Committee: 
Contract Change No. 10: This change has been fully executed 
and distributed to all concerned parties. It included four 
revisions (R-48, R-56, R-62 and R-70) in excess of $2,000. 
Contract Change No. 11: This change has been fully executed 
and distributed to all concerned parties. Included is only 
one revision (R-80) in excess of $2,000. 
Contract Change No. 12: This change has been fully executed 
and distributed to all concerned parties. This contract change 
did not include any revisions in excess of $2,000. 
BOARD ACTION: Regent Velvin moved, and Regent Schleier seconded, 
that the Board of Regents, upon the recommendation of the Campus 
and Building Committee, ratify Contract Change Nos. 10, 11 and 
12 (Attachments C, D and E) relative to Phase I construction. 
Motion carried unanimously. 
ITEM VIII. STATEMENTS FOR ARCHITECTURAL SERVICES 
• 
• 
• 
Regent Velvin reported that the Campus and Building Committee 
was not prepared to make a recommendation on the Caudill Rowlett 
Scott, Inc. statements for architectural services dated Septem-
ber 30, 1975 in the amount of $11,951.21 and October 31, 1975 in 
the amount of $16,188.35 and requested that the item be passed. 
BOARD ACTION: With no objections, the item, upon order of the 
chairman, was passed as recommended by the Campus and Building 
Committee. 
ITEM IX. PROPOSED LAKE ON PERMANENT CAMPUS SITE 
Regent Velvin reported that the Campus and Building Committee 
met jointly with the Executive Committee on November 21, 1975 
and that it was the recommendation of the joint committees that 
the Board of Regents approve the plans (Attachment F) for the 
proposed lake on the permanent campus site on the basis of the 
statement of facts and memorandum of intent (Attachment G) signed 
by Mr. M. J. Harvey, donor; Mr. Henry M. Bell, Jr., president 
of the Texas' Eastern University Educational Foundation, Inc.; 
and Mr. Royce E. Wisenbaker, president of Wisenbaker, Fix, and 
Associates, Consulting Engineers; and that the lake be named 
Harvey Lake. 
Regent Schleier stated for the record that the lake and the 
upper and lower dams are being designed and built with private 
funds. The construction is, in fact, relieving the university 
of the expense of constructing two bridges (one for pedestrian 
and one for vehicular traffic) to connect the two sides of the 
campus separated by a natural barrier or ravine. 
BOARD ACTION: Regent Velvin moved, and Regent Schleier seconded, 
that the Board of Regents approve the construction plans (Attach-
ment F) for the proposed lake on the permanent campus site on the 
basis of the statement of facts and memorandum of intent (Attach-
ment G) signed by Mr. M. J. Harvey, donor; Mr. Harvey M. Bell, Jr 
president of the Texas Eastern University Educational Foundation, 
Inc.; and Mr. Royce E. Wisenbaker, president of Wisenbaker, Fix, 
and Associates, Consulting Engineers; and that the lake be named 
Harvey Lake. Motion carried unanimously. 
ITEM X. STUDENT SHORT TERM LOAN PROGRAM 
In the absence of Finance and Appropriations Committee Chairman 
McKie, Regent Morgan reported on the need for additional funds 
for the Student Short Term Loan Program which was begun in 1973 
with $500 in funding provided by the Texas Eastern University 
Educational Foundation, Inc. The Foundation increased the loan 
fund in 1974 in the amount of $1,000. Additionally, there have 
been private contributions to the fund from time to time and as 
a result, the fund balance at the time of the report reflected 
a total of $1,810. Since the inception of the short term loan 
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program, these funds have been turned over some 6.5 times which 
means that 115 separate loans have been made to TEU students 
amounting to $11,750. These loans have been repaid over a period 
averaging from 30 to 90 days which, of course, is consistent 
with the philosophy of the loan fund. 
With growth of the institution, there is a corresponding growth 
in the number of students in need of short term financial aid. 
For example, twelve students were provided with loans from the 
fund during the registration period for the Fall Semester 1975; 
however, there were approximately thirty more eligible students 
who requested loans but who could not be assisted because of the 
lack of funds. The current average loan need and request is some 
$200 per student. Based on these facts and the knowledge that 
the university will continue to grow, itwas recommended that the 
Board of Regents authorize the administration to request the TEU 
Educational Foundation, Inc. to increase the university Student 
Short Term Loan Program in the amount of $5,000 in order to have 
this funding available in time for the Spring Semester 1976 
registration period. 
BOARD ACTION: Regent Morgan moved, and Regent Austin seconded, 
that the Board of Regents authorize the administration to request 
$5,000 in funds from the Texas Eastern University Educational 
Foundation, Inc. in order to more adequately meet current univer-
sity Student Short Term Loan Program needs. Motion carried 
unanimously. 
• 
• 
ITEM XI. SERVICES OF BOND ATTORNEY 
Regent Schleier reported that the Legal Committee had determined 
that the services of a bond attorney will be required by Texas 
Eastern University for the purpose of checking the proposed bond 
issue design for statutory compliance, for preparing all required 
legal instruments including the Bond Resolution and for supervis-
ing the legal proceedings necessary for bond issuance. In addition, 
the bond attorney will issue his opinion to prospective bond buyers 
which states, in part, that the bonds are legally outstanding and 
that interest thereon is exempt from federal income taxes. 
Investigation revealed that the most experienced Texas law firm 
in providing legal counsel for revenue bond programs is the firm 
of McCall, Parkhurst & Horton of Dallas. In fact, it has been 
estimated that approximately eighty percent of the college revenue 
bond issues in TexaS during the last decade have been handled by 
this firm. 
Furthermore,.the legal committee determined that the university 
financial consultant for the Health and Physical Education 
facilities program,'Russ Securities Corporation, has worked on 
many bond issues with the McCall, Parkhurst, & Horton firm, and 
the Legal Committee' feels that this is significant to the univer-
sity. 
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It was,therefore, the recommendation of the Legal Committee that 
the Board of Regents authorize the staff to retain the legal 
services of McCall, Parkhurst & Horton bond attorneys of Dallas 
to provide all the legal services necessary to effect the revenue 
bond issuance for the Texas Eastern University health and physical 
education facilities presently under consideration at a fee of 
approximately two dollars ($2.00) per thousand dollars ($1,000) of 
bonds issued with the understanding that an appropriate adjustment 
be made if the contract with the firm is terminated before the 
complete sale of the bonds. 
BOARD ACTION: Regent Schleier moved, and Regent Austin seconded, 
that the Board of Regents approve retaining the legal services of 
McCall, Parkhurst & Horton bond attorneys of Dallas to check the 
proposed bond issue design for statutory compliance, prepare all 
required legal proceedings necessary for bond issuance, issue a 
legal opinion to prospective bond buyers stating that the bonds 
are legally outstanding and that the interest thereon is exempt 
from Federal income taxes, and provide other services as might be 
required by the board in the issuance of revenue bonds for the 
purpose of constructing health and physical education facilities 
at a fee of approximately two dollars ($2.00) per thousand dollars 
($1,000) of bonds issued with the understanding that an appropriate 
adjustment be made if the contract with the firm is terminated 
before the complete sale of the bonds. Motion carried unanimously. 
ITEM XII. ANNOUNCEMENT OF MEETING DATES 
Chairman Abernathy announced that, contingent on checking with 
board members not present, the regular quarterly meeting of the 
board scheduled for January 14, 1976 would be postponed until Janu-
ary 21, 1976 in order that the board can act on the acceptance of 
bonds for the university's health and physical education facilities. 
Another meeting was scheduled for February 18, 1976 for the pur-
pose of receiving bids for the bonds. 
ITEM XIII. SOUTHWESTERN BELL TELEPHONE COMPANY CONTRACT 
Chairman Abernathy reported that after a considerable amount of 
study by the university staff and representatives of Southwestern 
Bell Telephone Company, it had been determined that a number 770 
communications system was the best alternative for telephone 
service on the permanent campus. A contract utilized by South-
western Bell Telephone Company for all agencies of the State of 
Texas was presented (Attachment A). This document, approved by 
legal counsel as to form, incorporates the provisions necessary 
to implement the system and covers the period from about May 3, 1976 
to August 31, 1977, a period that conforms to the present biennium 
for which state funding has been provided. Since the new telephone 
system will require approximately 19 weeks for engineering, trans-
portation and installation after the contract has been signed, it 
was important that the contract be approved at this time so that 
Southwestern Bell can proceed with their work and have the equip-
ment ready in a timely manner. This contract provides for monthly 
payments of certain fixed and variable rates as shown in the agree-
ment. Although the exact monthly cost figure will depend upon the 
equipment finally installed, the figure was estimated at $2,786.95. 
• 
• 
• 
BOARD ACTION: Regent Schleier moved, and Regent Velvin seconded, 
that the Board of Regents approve the contract with Southwestern 
Bell Telephone Company for a number 770 communications system to 
be installed in the Phase I facilities of the university in accord-
ance with the provisions of the contract presented at an estimated 
cost of $2,786.96. Motion carried unanimously. 
XIV. UNIVERSITY FOOD SERVICE PROGRAM 
Chairman Abernathy reported consideration had been given to 
expansion of the university food service program on the permanent 
campus and that it was the recommendation of the university staff 
that an agreement be entered into with another state agency, the 
Texas State Commission for the Blind, to operate the food service 
program. The State Commission for the Blind staff includes experi-
enced and competent supervisory personnel who operate similar food 
service establishments throughout the State of Texas. Examples of 
programs operated in the East Texas area by the Commission are the 
Levi Strauss Company and Thomas K. Gorman High School, both in Tyler; 
and the Lufkin State School in Lufkin. An agreement, approved 
as to form by legal counsel and included as Attachment B, was 
presented which embodies the terms of agreement between the two 
agencies, namely, the State Commission will provide a rather com-
plete food service program including the serving of a variety of 
hot foods, soups, sandwiches, salads, desserts, etc. A complete 
fountain service will be provided and special events will be 
catered. All food will be served attractively and at reasonable 
prices. The agreement will become effective upon approval by both 
parties and may be cancelled by either party upon thirty (30) days 
written notice. 
BOARD ACTION: Regent Schleier moved, and Regent Velvin seconded, 
that the Board of Regents approve the agreement (Attachment B) 
with the Texas State Commission for the Blind for the operation 
of a food service program at Texas Eastern University in accordance 
with the provisions of the agreement presented. Motion carried 
unanimously. 
ITEM XV. PERSONNEL 
Regent Austin, in the absence of Academic and Personnel Committee 
Chairman McVicker, M.D., reported that the individuals named below 
had been approved by the appropriate vice president and the presi-
dent and had been checked in accordance with the procedures adopt-
ed by the Academic and Personnel Committee and the checks were 
found to be positive, and were therefore recommended for the 
positions and at the salaries stated: 
Professional - Full-time 
Mr. Richard P. Jarrell, age 42, as Coordinator in the Office 
of Traffic Safety beginning November 17, 1975 at a salary of 
$13,593.75 (seven and one-half months). 
Mrs. Sheryl Ann Penn, age 29, as Instructor of Education for 
the Spring Semester 1976 at a salary of $4,750 based on a 
nine month salary of $9,500. 
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Mrs. Marian Lemmons Rowe, age 41, as Assistant Professor of 
Nursing beginning with the Spring Semester 1976 at a salary 
of $6,187.50 based on a nine month salary of $12,375. It 
was also recommended that Mrs. Rowe perform additional in-
structional duties beginning December 1, 1975 for the remain-
ing period of the Fall Semester 1975 at an additional salary 
of $750. 
BOARD ACTION: Regent Austin moved, and Regent Schleier 
seconded, that the Board of Regents approve the persons 
recommended by the Academic and Personnel Committee in their 
professional areas and at the salaries indicated. Motion 
carried unanimously. 
Professional - Part-time - New 
Mrs. Barbara Cushing, age 49, as part-time Instructor of 
Nursing teaching one course for the Spring Semester 1976 
at a salary of $1,000. 
Mr. Thomas E. Gilmore, age 43, as part-time Instructor of 
Education teaching one course for the Spring Semester 1976 
at a salary of $800. 
Mr. Richard Allen Pickett, age 35, as part-time Instructor 
of Technology teaching one course for the Spring Semester 1976 
at a salary of $1,000. 
S 
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Mr. Don Pringle, age 38, as part-time Instructor of Technology 
teaching one course for the Spring Semester 1976 at a salary 
of $1,000. 
Mr. Randall L. Roberts, age 29, as part-time Instructor of 
Journalism teaching one course for the Spring Semester 1976 
at a salary of $1,000. 
Dr. Stephen Westmoreland, age 32, as part-time Instructor of 
Psychology teaching one course for the Spring Semester 1976 
at a salary of $1,000. 
Professional - Part-time - Returning 
Mr. Joseph Paul Calvert, age 35, as part-time Instructor of 
Business teaching one course for the Spring Semester 1976 at 
a salary of $800. 
Mr. Richard William Herr, age 30, as part-time Instructor of 
Music teaching a maximum of nine students in music applied 
courses in piano and organ for the Spring Semester 1976 at 
the rate of $150 per student for a total maximum salary of 
$1,350. The salary is subject to adjustment downward based 
on the 12th day enrollment. 
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Dr. James P. Hicks, age 31, as part-time Instructor of Law 
Enforcement teaching two courses for the Spring Semester 1976 
at a salary of $1,000 per course or a total of $2,000. 
Mrs. Daisy Highf ill, age 48, as part-time Instructor of Music 
teaching a maximum of fifteen students in music applied 
courses in piano and organ for the Spring Semester 1976 at 
the rate of $150 per student for a total maximum salary of 
$2,250. The salary is subject to adjustment downward based 
on the 12th class day enrollment. 
Mrs. Charlotte Marrow, age 45, as part-time Instructor of 
Music teaching a maximum of nine students in music applied 
courses in harp and piano for the Spring Semester 1976 at 
the rate of $150 per student for a total maximum salary of 
$1,350. The salary is subject to adjustment downward based 
on the 12th class day enrollment. 
Mr. Robert S. McGaughey, age 39, as part-time Instructor of 
Computer Science teaching one course for the Spring Semester 
1976 at a salary of $800. 
Mrs. Judy Newman, age 31, as part-time Instructor of Business 
teaching one course for the Spring Semester 1976 at a salary 
of $800. 
Dr. Alan D. Thigpen, age 28, as part-time Instructor of 
Business teaching two courses for the Spring Semester 1976 
at a salary of $1,000 per course or a total of $2,000. 
Mrs. Elizabeth Tolman, age 35, as a part-time Instructor of 
Sociology teaching two courses 
at a salary of $800 per course 
for 
or 
the Spring Semester 
a total of $1,600. 
1976 
Dr. Don Walker, age 41, as part-time Instructor of Psychology 
teaching one course for the Spring Semester 1976 at a salary 
of $1,000. 
Mrs. Carolyn Waters, age 41, as part-time Instructor of 
Spanish teaching two courses for the Spring Semester 1976 
at a salary of $800 per course or a total of $1,600. 
Mr. Earl Leon Welborn, age 33, as part-time Instructor of 
Accounting teaching one course for the Spring Semester 1976 
at a salary of $1,000. 
Mrs. Vida Jo Wooten, age 43, as part-time Instructor of 
English teaching one course for the Spring Semester 1976 at 
a salary of $800. 
9 
// 
• 
• 
• 
Mr. Stephen Yanoff, age 26, as part-time Instructor of Speech 
teaching one course for the Spring Semester 1976 at a salary 
of $1,000. 
BOARD ACTION: Regent Austin moved, and Regent Schleier 
seconded, that the Board of Regents approve the persons 
recommended by the Academic and Personnel Committee to teach 
for the Spring Semester 1976 based on sufficient enrollment 
in their professional areas and at the salaries and course 
loads indicated. Motion carried unanimously. 
Classified - Full-time 
Mrs. Naomi C. Almany, age 35, as Payroll Clerk in the Office 
of Personnel Services beginning October 20, 1975 at an annual 
salary of $6,360 (twelve months). 
Mr. Mige P. Davis, Jr., age 55, as a laborer in the Building 
Maintenance Department beginning October 3, 1975 at an annual 
salary of $6,252 (twelve months). 
Mrs. Linda Jo Lester, age 20, as Serials Clerk in the Library 
beginning November 10, 1975 at an annual salary of $5,448 
(twelve months). 
Mrs. Marianna S. Powell, age 30, as Secretary III in the 
Office of the President, beginning October 15, 1975 at an 
annual salary of $6,792 (twelve months). 
Mrs. Ellen Renfro, age 44, as Secretary II in the Office of 
Traffic Safety beginning November 17, 1975 at a salary of 
$3,975 (seven and one-half months). 
Mrs. LaDawn Weeks, age 37, as Library Assistant I beginning 
October 13, 1975 at an annual salary of $5,448 (twelve months). 
BOARD ACTION: Regent Austin moved, and Regent Schleier 
seconded, that the Board of Regents approve these additions 
to the Texas Eastern University personnel as recommended by 
the Academic and Personnel Committee and at the salaries 
and positions indicated. Motion carried unanimously. 
Change in Position 
Mrs. Karen Beam, from Payroll Clerk in the Office of Personnel 
Services to Secretary II in the School of Business beginning 
October 20, 1975 at an annual salary of $6,792 (twelve months.) 
Mrs. Francis J. Hyden, from Secretary II in the Office of 
the President to Secretary II in the Office of Personnel 
Services beginning October 15, 1975 at an annual salary of 
$6,360 (twelve months). 
Mrs. Sophia J. Lenderman, from Acquisitions Clerk in the 
Library to Secretary II in the Library beginning October 10, 
1975 at an annual salary of $6,432 (twelve months). 
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BOARD ACTION: Regent Austin moved, and Regent Schleier 
seconded, that the Board of Regents approve these changes 
in position of Texas Eastern University personnel as recom-
mended by the Academic and Personnel Committee and at the 
salaries and positions indicated. Motion carried unanimously. 
Resignations 
Regent Austin reported that the following persons had sub-
mitted resignations from Texas Eastern University: 
Mrs. Bea R. Fox, as Secretary II in the Library effective 
October 8, 1975. 
Miss Janet H. Wood, as Serials Clerk in the Library effective 
November 7, 1975. 
BOARD ACTION: Regent Austin moved, and Regent Schleier 
seconded, that the Board of Regents accept the resignations 
of Texas Eastern University personnel as recommended by the 
Academic and Personnel Committee. Motion carried unanimously. 
ITEM XVI. HISTORY OF TEXAS EASTERN UNIVERSITY 
• 
Regent Austin reported on a proposal by Mr. Calvin Clyde of the 
T. B. Butler Publishing Company to publish a history of the uni-
versity from its inception to the present time in amagazine insert 
of the Tyler Courier-Times-Telegraph that would be released on an 
agreed date prior to the opening of the university's permanent 
campus. Mr. Clyde also agreed to prepare the necessary material 
for an outside printing company to publish the university's history 
in booklet form that would be available for release at the time of 
the university's opening of the permanent campus. Regent Austin 
recommended that the Texas Eastern University Educational Founda-
tion, Inc. employ Dr. Blanche Prejean, chairman of journalism at 
Tyler Junior College, to write this university history working in 
conjunction with the president and staff of Texas Eastern Univer-
sity and that the Foundation also finance the processing and 
printing of the history in booklet form. 
BOARD ACTION: Regent Austin moved, and Regent Morgan seconded, 
that the Board of Regents accept the proposal of Mr. Calvin Clyde 
of the T. B. Butler Publishing Company to publish a history of 
the university in a magazine insert of the Tyler Courier-Times-
Telegraph and that the Texas Eastern University Educational Founda-
tion, Inc. be requested to employ Dr. Blanche Prejean to write this 
university history working in conjunction with the president and 
staff of Texas Eastern University and that the Foundation also 
finance the processing and printing of the history in booklet form. 
Motion carried unanimously. 
ITEM XVII. PRESIDENT"S REPORT AND RECOMMENDATIONS 
President Stewart submitted a written report and recommendations 
and covered the following in an oral report: 
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1. Traffic Safety Program 
• 
• 
• 
Official notification was received from Governor Dolph 
Briscoe's office on October 30, 1975 giving final con-
firmation to the Multi-jurisdictional Traffic Safety 
Program which the Board of Regents approved on Septem-
ber 17, 1975 following Governor Briscoe's request that 
Texas Eastern University assume one of the area leader-
ship roles for his Traffic Safety Program. 
Along with notifying me of TEU's designation for the 
leadership role in our area of East Texas, the Governor's 
office allocated $38,702 to this project for a nine month 
period extending from October 1, 1975 to June 30, 1976. 
(It should be noted that since the program did not begin 
until November 15, 1975, the Governor's office has reported 
that appropriate adjustments will be made in the funding 
after the program has been implemented.) Further contact 
with the Governor's office leads us to expect that the 
program will be renewed at the end of the present period. 
During the time which the Traffic Safety Program has been 
under consideration, Governor Briscoe's office recommended 
that Mr. Richard P. Jarrell assume the coordinator's role 
at our university. Mr. Jarrell has been involved in 
traffic safety work for a number of years and, according 
to the Governor's office, is one of the most knowledge-
able traffic safety professionals in the state. We are 
fortunate indeed to have him associated with this program. 
As you probably recall, when the Governor's office brought 
the Traffic Safety Program to our attention, he designated 
twelve counties in the East Texas area with which TEU would 
work. In final directions to us concerning the program, 
these same counties were officially designated to comprise 
our traffic safety area. Counties included are: Gregg, 
Kaufman, Ellis, Henderson, Harrison, Navarro, Marion, 
Upshur, Cass, Van Zandt, Smith and Wood. 
2. Texas Community and Junior College Scholarships 
Texas Eastern University has awarded eleven scholarships 
under the Texas Eastern University Educational Foundation, 
Inc. Community and Junior College Scholarship Program for 
the Fall Semester 1975. There are eight institutions 
represented in these awards with three of the institutions, 
Tyler Junior College, Lon Morris College and Jacksonville 
College, having two students assisted by the foundation 
scholarships. 
Participating colleges and their respective awards, which 
vary in amount according to the individual's course load, 
are as follows: 
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Henderson County Junior College $202.50 
Jacksonville College ($172.50 & $144.50) 317.00 
Lon Morris College ($172.50 & $144.50) 317.00 
Navarro Junior College 144.50 
Panola Junior College 202.50 
Paris Junior College 172.50 
Tarrant County Junior College 172.50 
Tyler Junior College ($172.50 & $144.50) 317.00 
A total amount of $1,845.50 has been requested from the Texas 
Eastern University Educational Foundation, Inc. to provide 
these community and junior college scholarships for the Fall 
Semester 1975. 
3. University Research Grant 
A research grant for the university biology department has 
recently been approved in accordance with board policy 
following the recommendation of the Faculty Research Com-
mittee and the appropriate vice president. Titled Character-
ization of an Unidentified Endospore-producing Bacillus, the 
project will be conducted by Dr. James R. Stewart in connec-
tion with his instructional duties and will include involve-
ment of students in Dr. Stewart's biology classes. 
• 
• 
Dr. Stewart's capability in this area is attested to by the 
fact that his doctoral research included, in part, the 
classification of a previously undescribed group of bacteria 
and that he conducted research for the four years prior to 
coming to Texas Eastern University which involved regulatory 
mechanisms in a protozoan system. 
The current research will be concentrated upon an endospore-
producing bacterium which was isolated last spring in Patho-
genic Microbiology Laboratory (BIO 401) and appears to possess 
properties quite different from species described in the litera-
ture. Total funding for the research is in the amount of 
$1,700, to be expended from university budget account number 
15100, Organized Research, in accordance with the purposes for 
which the Board of Regents has approved the expenditure of 
these funds. The funding will extend over the period of 
November 1, 1975 through June 30, 1976. 
4. Authority to Commission and Arm University Police Officers 
Under the authority of Title 3, Subchapter E, of the 
Texas Education Code, the Board of Regents is authorized to 
promulgate rules and regulations for the safety and welfare 
of students, employees and property of the university and 
to employ, commission and arm campus security personnel for 
the purpose of carrying out their professional responsibilities. 
Any officer commissioned under this authority must take and 
file the oath required of peace officers and must be bonded 
before he is vested with all powers, priviledges and immunities 
of peace officers while under the control and jurisdiction 
of the university. 
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Under the professional leadership of our new director of 
University Police, Texas Eastern University has estab-
lished rigid requirements, including education, training 
and experience for all officers on the campus police force, 
and with the knowledge that it is necessary for such 
officers to be armed for personal protection and for 
protection of university personnel and property, it is 
the recommendation ofthe university staff that the Board 
of Regents authorize the president, or his designee, to 
commission and arm qualified university police officers. 
BOARD ACTION: Regent Morgan moved, and Regent Austin 
seconded, that the Board of Regents, acting under the 
authority of Title 3, Subchapter E, of the Texas Education 
Code, authorize the president, or his designee, to pro-
mulgate rules and regulations for the safety and welfare 
of students, employees and property of the university and 
to commission and arm university police personnel for 
the purpose of carrying out their professional responsibil-
ities. Motion carried unanimously. 
5. Fall Convocation Announcement 
Fall Convocation was announced for Friday, December 12, 
1975 at 4:00 p.m. in the University Auditorium with Board 
of Regents Vice Chairman Jeff Austin, Jr. extending greet-
ings to the nine master's degree and forty-seven bacca-
laureate candidates. All board members were invited to be 
present. 
6. Watson W. Wise Incentive Award 
President Stewart distributed copies of the proposed 
Watson W. Wise Incentive Award to be presented toward 
the end of each academic year to an outstanding Texas 
Eastern University student based upon three qualifications 
stipulated by Mr. Wise in the agreement and recommended 
that the Board of Regents accept this very generous offer 
from Mr. Wise. 
BOARD ACTION: Regent Morgan moved, and Regent Schleier 
seconded, that the Board of Regents accept the offer of 
Mr. Watson W. Wise to establish the Watson W. Wise In-
centive Award to be presented toward the end of each 
academic year to an outstanding student at Texas Eastern 
University based upon the qualifications stipulated by 
Mr. Wise in the attached document (Attachment H). Motion 
carried unanimously. 
Regent Austin recommended that the Board of Regents 
present Mr. Wise with a resolution honoring him upon his 
retirement from the Coordinating Board, Texas College and 
University System. Chairman Abernathy recommended that a 
resolution also be presented to Mr. Ralph Spence upon his 
appointment to the Coordinating Board. 
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BOARD ACTION: Regent Austin moved, and Regent Schleier 
seconded, that the President prepare a resolution on 
behalf of the Board of Regents honoring Mr. Watson W. Wise 
upon his retirement from the Coordinating Board, Texas 
College and University System, and a resolution honoring 
Mr. Ralph Spence upon his appointment to the Coordinating 
Board. Motion carried unanimously. 
7. Acknowledgement Received 
President Stewart reported that an acknowledgement had 
been received from Mrs. Rosemarie Cross, Secretary to the 
President, thanking members of the board and personnel 
for the expression of sympathy sent upon the death of her 
mother a few weeks ago. 
8. Program Projections for 1976-77 
President Stewart called on Dr. Donald M. Anthony, vice 
president for academic affairs, who reported on program 
projections for 1976-77 which included four baccalaureate 
programs, Bachelor of Science in Industrial Technology, 
Bachelor of Science in Vocational Education, Bachelor of 
Fine Arts in Art and Bachelor of Fine Arts in Music, and 
one master's program, Master's of Science in Psychology. 
Dr. Anthony also reported that a five year projection of 
programs was presently under development as a part of the 
Role and Scope Study. 
• 
• 
In connection with the Role and Scope Study, President 
Stewart reported that the staff is deeply involved with 
this project, having met with staff members of the Co-
ordinating Board on November 17, 1975, and is moving toward 
completion of the study at which time it will be shared 
with the Board of Regents and presented to the Coordinating 
Board for final approval. The Coordinating Board has em-
phasized that TEU board members will have an opportunity 
to offer further suggestions if there is an indication 
that the Coordinating Board finds it necessary to alter 
or modify our expressed desires. 
ITEM XVIII. ADJOURNMENT 
On the motion of Regent Schleier, and seconded by Regent Velvin, 
the meeting adjourned at 5:22 p.m. 
APPROVED: 
C. Que tin Abernathy, Chair 
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